
Purpose 

INDIANA HARBOR BELT RAILROAD 

EQUAL EMPLOYMENT OPPORTUNITY {EEO) POLICY 

EFFECTIVE MAY 1, 2024 

The Indiana Harbor Belt Railroad (IHB) is committed to providing equal employment 

opportunities to both applicants and employees without regard to race, color, religion, sex, 

national origin, age, disability, genetic information, veteran status, or any other protected class. 

We believe that a diversified workforce is essential to our company's success and strive to 

create an environment where all employees are treated equally, fairly and with respect. 

Scope 

This policy applies to fill IHB employees and to all aspects of employment including recruitment, 

hiring, training, promotions, compensation, benefits, transfers, terminations, and all other 

conditions and privileges of employment. Every employee is expected to contribute to a 

culture of inclusion and fairness, providing a workplace free from discrimination or harassment 

of any kind. The IHB will comply with all applicable federal, state, and local laws governing EEO. 

Discrimination or harassment of any kind will not be tolerated. 

Definitions 

Discrimination 

Discrimination is defined as treating someone less favorably with respect to employment 

opportunities, benefits or privileges, work conditions or evaluative standards in employment if 

the discriminatory treatment is based on a person's race, color, national origin, age religion, 

sex, sexual orientation, gender identity, disability status or other protected status. 

Harassment 

Harassment is defined as any verbal or physical conduct designed to threaten, intimidate or 

coerce another person. 

Verbal harassment includes, but is not limited to, offensive or unwelcome comments regarding 

a person's race, color, national origin, age religion, sex, sexual orientation, gender identity, 

disability status or other protected status, including epithets, slurs and negative stereotyping. 
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